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Vermont Housing and Conservation Board AmeriCorps 
Mobile Home Project Coordinator
Regional Affordable Housing Corporation, Bennington
This position is part of the Vermont Housing & Conservation Board AmeriCorps, which places AmeriCorps members in sponsoring non-profit affordable housing and environmental conservation and education organizations around the state.
RAHC’s mission is to create and preserve permanently affordable housing for low- and moderate-income residents of Bennington County.  The proposed AmeriCorps position will devote significant time and attention to one of the most critical and endangered segments of the housing stock in southwest Vermont: mobile homes.  The Mobile Home Project Coordinator will work to improve quality of life for residents of mobile homes and mobile home parks throughout RAHC’s service area.  The goals of the project will be to work with residents of mobile home parks to make improvements both to individual units and common areas in parks.  The Coordinator will have broad latitude to work with a committee of residents and community leaders to set specific goals.  But these goals will include conducting energy efficiency-related audits and inspections to mobile homes; working with owners to secure loans and grants to make energy-related improvements; encouraging park owners to make improvements and educating them about their responsibilities; working with groups of volunteers to conduct clean-ups and improvement projects in mobile home parks; and facilitating homebuyer education seminars for potential owners of mobile homes.  

In addition, the Coordinator will further RAHC’s ongoing efforts to redevelop a mobile home park into a new community of permanent homes.  S/he will support the completion, publication and presentation of a feasibility study on the Town of Pownal that focuses largely on mobile homes; further RAHC’s efforts to design and construct a hybrid between a mobile home and a modular house for use in an affordable housing development; and to help RAHC further understand the needs and preferences of mobile home residents. 
 Essential Functions:
· Ability to communicate effectively in person and in writing with people from diverse backgrounds.
· Ability to develop and maintain a task list for a project or event, and delegate tasks to others. 

· Ability to learn about energy efficiency improvements and how they can be made while tenants are in-occupancy. 
· Ability to mobilize a crew of volunteers to complete a community service project such as a neighborhood clean-up, repair of a home, etc. 

Marginal Functions:
· Should be a self-starter that can work without direct supervision. 

· Must be able to integrate into and work collaboratively with existing full-time staff. 

· Should be personally committed to improving quality of life for low income residents. 

Desired Qualifications:
· Should have a basic knowledge of building systems. 
· Should have ability to develop quick and simple web site and upload photos and posts frequently. 
Minimum Qualifications:

· Be US citizen (or have permanent resident status; call with questions about this);

· Be at least 18 years of age upon entering the Pre-Service Orientation (there is no upper age limit), or 17 years of age with written parental permission that has been verified by phone;

· Be a high school graduate or have a GED certificate, or be willing to work towards their GED as part of their service-year successful completion requirement.  A member cannot have dropped out of high school to join AmeriCorps.  If a member has a documented medical reason/professional opinion why they cannot finish high school, they might be eligible; call in this case;

· Be committed to the VHCB AmeriCorps program, and its ethic of service and personal and professional development of its participants;

· Have the ability and enthusiasm to drive to, attend, and participate in required trainings and events, and be prepared to drive 2-3 hours each way.
In order to accomplish the anticipated goals, the AmeriCorps member will travel to the various mobile homes in the service area, document conditions, meet with residents, and then come back to an office to compile results, develop material for communication, etc.  The position is not a fully outdoor position, but will require that certain days be spent outdoors coordinating volunteer clean-ups, inspections and other projects. 
Position begins September 19, 2011 and ends August 17, 2012.

This position is Full Time: Requires 1,700 hours for an average of 35.5 hours per week for 11 months.   Member will receive a living allowance of $13, 702 (pre-tax), and an education award of $5,350 (pre-tax) upon successful completion of service.  Other benefits include health insurance, federal school loan forbearance, and various training opportunities.
To Apply: All parts are required and will not be considered unless the application is complete: cover letter, a completed AmeriCorps application, a resume, 2 letters of reference, and a list of 3 references. Send to:
John Broderick, Executive Director, john@benningtonhousing.org
AmeriCorps applications are downloadable from the Vermont Housing & Conservation Board AmeriCorps webpage at http://www.vhcb.org/acorps. You may also request a hard copy by contacting Francis Sharpstene at (802) 828 – 3253 or acorps@vhcb.org.
Additional information on AmeriCorps is available at www.americorps.org.
The Vermont Housing & Conservation Board (VHCB) is sponsoring this AmeriCorps position through their AmeriCorps Program. VHCB is an Equal Opportunity Employer.  Positions are open to all applicants without regard to race, color, national origin, ethnicity, disability, age, gender, gender identity, sexual orientation, political affiliation, veteran’s status, religion or creed.















